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KPATKA BUOT'PA®UYHA CIIPABKA

J-p Exarepuna MapkoBa e T1JIaBeH acUCTEHT B VIHCTUTYTA 32 W3clie/[BaHe Ha O0IIecTBaTa 1
3HaHueTo npu bearapckara akajgemus Ha Haykute oT 2004 roauna. Helinute HaydyHU
MHTEpECH ¢ 00JIaCTTa Ha METOMKA U METOAOJIOT U HAa eMITUPUYHHUTE M3CIICABAHNUS, OLICHKA Ha
e(eKTUBHOCTTa Ha MyOJIMYHU MOJUTHKHU, COLHUOJOTUS Ha TpyHa, YA3BUMOCT, AeMorpadcka
npomMsiHa. MapkoBa € WieH Ha MEXIyBEJOMCTBEHaTa paboTHa Trpyna 3a NpuiIarane Ha
Hal[MOHAJHATa CTpaTerus 3a JemMorpadcko pa3BUTHE KbM MUHHCTEPCTBO Ha TpyAa U
colMaJiHaTa MOJNUTHKA. Ts WMa IBJTOTOAMIIEH ONHT B paboTaTa MO HAIMOHAIHU U
mesxaynapoaau  mnpoektd  (WALQING, ESF6CIA). 3a ugerupu roaumnu (2014-2018),
Exarepura MapkoBa Oeliie 4ieH Ha ekura Ha beiarapckus kopecrnmoHAeHT Ha EBponeiickara
dbonganus 3a MoA0OpsABaHE yCIoBHATA HA KUBOT U Tpya B JIp6muu (Eurofound), paboreiiku
0 aHaIM3M Ha YCJIOBUATA HAa TPYyH, YA3BHUMOCTTa B ciy4aid Ha Oe3paboruia,
MPECTPYKTYPUPAHETO, MPOTrpaMH M MEPKHU 3a 3aeTOCT, U Ap. Ts e yuyacTBana B MamiaOHu
MEKAYHAPOJHU CpaBHHUTEIHU TaHenHu wu3cienBanus: International Comparative Panel
Survey “The Impact of Coping Strategies and Social Capital on Reproductive and Marital
Behavior”, Max Plank Institute (2002, 2005-2006), Generations and Gender Program,
International Comparative Panel Survey “Generation and Gender Survey”, Max Plank
Institute (2004-2005, 2007-2008). Ot 2016 T ¢ HanMoHaNeH KoopAUHATOp Ha W3cienBane Ha
3[IpaBeTO, crapeeHeTo W neHcwonwupanero B Espoma (Survey of Health, Ageing and
Retirement in Europe - SHARE) u koopauHarop Ha HalMOHaJHATa H3CJICIOBaTEICKA
undpactpykrypa SHARE-ERIC Bulgaria. Hakou oT mocieaHuTe HayYHH MyOJIMKAalUU Ha
Exatepuna MapkoBa ca: Markova, E., V. Kirov, D. Peycheva (2017) Hybrid work
organisation in the construction sector in Bulgaria: employees or sub-contractors?, In:
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Ravn (2015) 'A Hard Job Is Good To Find: Comparability, Contextuality And Stakeholder
Involvement In European Job Quality Research’, In: Ursula Holtgrewe, Vassil Kirov,
Monique Ramioul (eds) (2015). Hard Work in New Jobs. The Quality of Work and Life in
European Growth Sectors, New York: Palgrave Macmillan, Markova, E. L., Karin Sardadvar,
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